Founded by the Society of Jesus in 1863, Boston College is dedicated to intellectual

excellence and to its Jesuit, Catholic heritage. Boston College recognizes the essential

contribution a diverse community of students, faculty and staff makes to the advancement

of its goals and ideals in an atmosphere of respect for one another and for the

University’s mission and heritage. Accordingly, Boston College commits itself to

maintaining a welcoming environment for all people and extends its welcome in

particular to those who may be vulnerable to discrimination, on the basis of their race,

ethnic or national origin, religion, color, age, gender, marital or parental status, veteran

status, disabilities or sexual orientation.

Boston College rejects and condemns all forms of harassment, wrongful

discrimination and disrespect. It has developed procedures to respond to incidents of

harassment whatever the basis or circumstance. Moreover it is the policy of Boston

College, while reserving its lawful rights where appropriate to take actions designed to

promote the Jesuit, Catholic principles that sustain its mission and heritage, to comply

with all state and federal laws prohibiting discrimination in employment and in its

educational programs on the basis of a person’s race, religion, color, national origin, age



sex, marital or parental status, veteran status, or disability, and to comply with state law

prohibiting discrimination on the basis of a person’s sexual orientation.

To this end, Boston College has designated its Executive Director for Institutional

Diversity to coordinate its efforts to comply with and carry out its responsibilities to

prevent discrimination in accordance with state and federal laws. Any applicant for

admission or employment, and all students, faculty members and employees, are

welcome to raise any questions regarding this policy with the Office for Institutional

Diversity. In addition, any person who believes that an act of unlawful discrimination

has occurred at Boston College may raise this issue with the Assistant Secretary for Civil

Rights of the United States Department of Education.
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